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If you thought the Service Pools were lucrative before, you won't believe the new improvements announced at
our Leadership Retreat at the InterContinental Montelucia Resort & Spa in Paradise Valley, Arizona. Effective
this month, Directors and Ambassadors can earn more than ever before and the qualifications for Ambassadors
have gotten much easier, so more Leaders than ever can qualify for additional bonuses!

The Service Pools are designed to reward those Leaders who are best living our mission of serving others with our life-
changing products and business opportunity. It's a universal law that the more you give out, the more you get back. The
more you help others achieve their goals in Freelife, the more you will earn in the Service Pool. Hundreds of Leaders each
month are already enjoying these benefits and are being rewarded more than ever before in our history.

With the enhancements just announced at our Leadership Retreat, more Leaders than ever before will earn additional bonuses
and our record Service Pool checks will all be broken with new records. In order to support these lucrative enhancements,
points on the 20% rebate over 100 points will be adjusted slightly from 60% to 75%. These enhancements will clearly create
more excitement and growth in all Organizations that are focused most on serving others.

New Lower Qualifications!

In order to encourage all Ambassadors to qualify for the Service Pool each month, the qualifications
for earning in the pool will be lowered as follows:

Ambassadors and higher: Was 30 Personal Service Points each month, now it is just 14 Personal Service Points
each month, and 30 Total Service Points! That means Ambassadors can now count their Personally Enrolled Leg Star

Directors (4 pts) toward qualifying for the pooll

Service Pools Doubled!

Previously, the Service Pools were as follows: The new Service Pools are increased as follows:

Paid Title Pool Size Monthly Max Bonus Paid Title Pool Size Monthly Max Bonus
Director II-Director V 1% $3,000 Director II-Director V 2% $6,000
Ambassador-Ambassador | Diamond 1% $6,000 Ambassador-Ambassador | Diamond | 2% $12,000
Ambassador IIs & Above 1% $15,000 Ambassador I & Above 2% $30,000

The 1% Top Earners Bonus will remain the same. Additionally, the Net Growth Factor multiplier will be reduced from 5 to 3.



~ RECORD CHECKS'ARE

‘ﬂ[ﬁ] THEAIR!

Here is what the average Top Earners in all three pools would have earned in May if the new
Service Pool was in effect:

Ambassador Il & Above 10 $10,350 $16,119 +$5,769 +56%
Ambassador-Ambassador | Diamond 20 $2,198 $3,503 +$1,305 +59%
Director Il-Director V 30 $797 $1,275 +$478 +60%

Below is what the Top Ten Earners in the Company would have earned with the new Service Pool:

Would have been with

Top 10 Leaders May Earnings s e heet Wi Increase Amount
e P $18,632 $28,413 +$9,781
Amhussudorrc (l::l:yy m::\ncsumlina, USA $14,933 $24,097 +$9,164
o R $12,105 $17,162 +$5,057
e $10,953 $15,587 +$4,634
S $9,333 $14,084 +$4,751
Aﬁ:ul:stﬁof(llli:(ﬁbyy,?tiﬂl:,h:]gA $8,498 $14,313 +$5,815
e $7,584 $12,190 +$4,606
B o $7,323 $12,407 +$5,084
Ambussad':rolﬁlth:Eyl,) PHLIPPNES $7,298 $12,495 +$5,197
Ambassador IIIR‘:bI;?:l(o?tyh Caroling, USA $6,841 $10,437 +$3,596

Get your fair share by qualifying for the Service Pool and earn more than ever before!

The amounts listed include ONLY the Service Pool Bonus and do not include other commission earnings during the month.

The earnings depicted on this page are not representative of the income you will earn. FreeLife makes no guarantees or projections of income, as such representations would be misleading.

Your success depends on your effort, commitment, skill, and leadership abilities, and how effectively you exercise these qualities. Please see FreeLife’s Annual Income Statistics at FreeLife.com.




